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          Staten Island Chapter 
      SEPTEMBER 2015 Newsletter 

 

 

 
Cathy Di Stefano 
   President 
Jill Bowers 
   Vice President 
Annette Fusaro 
    Recording Secretary 
Elizabeth Micalizzi 
   Corresponding Secretary 
Margaret Barry 
   Treasurer 
 
Elaine Croteau 
   Parliamentarian 
 

Mission: 
To build powerful women 
personally, professionally, 
and politically. 
 

Vision: 
To make a difference in the 
lives of working women. 

 
President’s Letter 
Greetings 

 
Welcome back after our wonderful summer.  I am looking forward to our new year and we 
have some exciting activities, which I hope you will enjoy. 
 
It is with deep sadness that I announce the death of Phylis Prevosti a long time member of 
our Chapter.  Our condolences go out to her family.   
 
Please take the time to read the motions that are listed on page 2.  We will be voting on 
them at the September meeting.   
 
We are also looking for your recommendations on how to use some of our money to help 
women.  Information on this can also be found on page 2. 
 
In October we will have Candidate’s Night and there will be an exciting number of candidates 
running for office.  Marie Illuzzi and Rosemarie Mangano have agreed to chair this event.  If 
you would like to help, please don’t hesitate to contact them. 
 
Don’t hesitate to let me know your wishes and recommendations for the coming year. 
 
Cathy Di Stefano 

 

 
 
Committee Chairs 
   Finance 

Ann Celia/Christine Donahue 
    Fund Raising 
Jill Bowers/Cathy Di Stefano/ 
Elaine Croteau 
   Greeters 

Ann Celia/Elizabeth Micalizzi 
   Holiday Party 

Cathy Di Stefano/Jill Bowers 
   Membership 

Christine Donahue 
   Newsletter Editor 

Elaine Croteau  
    Public Relations 

Rosemarie Dressler 
   Women of Distinction 

 Rosemarie Dressler/Elaine 
Croteau  
    Scholarship 

Diane Seridge/Barbara Strype 
 
 
 
 
 
 
 

 
SEPTEMBER PROGRAM 

Barbara Sanchez 
Web Designer 

Secretary of the Committee to Save Mount Manresa 
 

 
 
 Barbara Sanchez is Secretary of the Committee to Save Mount Manresa, as well as a 
member of the Women's Political Caucus and The Protectors of Pine Oak Woods.  She has 
been knee deep in the fight to save Mount Manresa and fighting overdevelopment on Staten 
Island, but her true passion is marketing.  
  
Barbara has over 12 years experience in the online industry working for large media 
companies such as Time Warner, Columbia House and Waterfront Media, and Scholastic 
Book Clubs, and enjoys working with small businesses and organizations building an online 
presence. She received her undergraduate degree in Communications from Marist College 
and her MBA in Marketing & Information and Communication Systems from Fordham 
University.  In her spare time, Barbara enjoys photography, traveling and bike riding.  
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MOTIONS 
 
 

The following motions will be voted on by the membership at the September 2015 
meeting: 
 
By Laws change: Article V, Section 3 – A member, to be in good standing, is one 
who has paid Local Chapter, Region and State dues. 
 
By Laws change:  Article VI, Section 1c – To remain in good standing, this local 
chapter shall:  Be incorporated in the State of New York as a non profit corporation. 
 
Motion to support Theresa Fazzolari’s election as President of New York State 
Women, Inc. with a donation of $200. 
 
Motion to create a NYSWi-Staten Island Chapter web site at a cost of $8.95 per 
month for the hosting, $19,95 per year for the URL and $300 for the design by 
Barbara Sanchez. 
 

 
 
 
 

Request for help  
 
 

WOMEN HELPING WOMEN 
 

We would like your input into helping us decide how to use our funds to 
help women.  Please submit a short recommendation that should include:   
 

 name of organization or project you are sponsoring,  

 details about the project,  

 amount of money it would take to fund this project, and 

 why NYSWi-Staten Island Chapter should participate in this project. 

 

Submit your request, in writing, to Cathy Di Stefano.   
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In Memorium 
 

 
 
 

Phylis Prevosti 
 

A 32 year member 
Died 

August 22, 2015 
 

Phylis is survived by two daughters Pam Kowalski and  

Carol Laurie and four grandchildren 

 

Phylis retired from Staten Island University Hospital as a Public 

Relations Assistant.  She was also active in the Richmond University 

Medical Center Auxiliary 

 

In lieu of flowers the family is asking that donations be sent to the 

 

Victor Prevosti Scholarship Fund 

87 Mathews Avenue 

Staten Island, NY 10310 
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CALENDAR 

 
 
August 31, 2015 – Board Meeting 
Location:  Cathy Di Stefano’s home – 6:00 P.M. 
 
September 15, 2015 – General Meeting/Guest Speaker, 
Barbara Sanchez 
Location:  The Staaten – 6:30 P.M. 
 
September 16, September 23 or September 24 
Location:  Bocelli’s Restaurant, 1250 Hylan Boulevard, 7:00 
P.M. – Cost $70.00 Check to be made payable to SIUH 
Service Auxiliary 
 
October 5, 2015 – Board Meeting 
Location:  Cathy Di Stefano’s home – 6:00 P.M. 
 
October 14, 2015 – Region 2 Meeting 
Location:  La Bella Restaurant, Hylan Boulevard 
6:00 P.M. 
 
October 20, 2015  - General Meeting/Candidate’s Night 
Location:  The Staaten – 6:30 P.M. 
 
November 2, 2015 – Board Meeting 
Location:  Cathy Di Stefano’s home – 6:00 P.M. 
 
November 17, 2015 – General Meeting 
Location:  The Staaten – 6:30 P.M. 
 
December 7, 2015 – Board Meeting 
Location:  Cathy Di Stefano’s home – 6:00 P.M. 
 
December 15, 2015 – General Meeting/Holiday Party 
Location:  The Staaten – 6:30 P.M. 
 

 
SAVE THE DATE 

 
October 14, 2015 

Region 2 – Fall Meeting 
La Bella Restaurant 

Hylan Boulevard 
Staten Island, NY 

 
October 20, 21015 
Candidate’s Forum 

The Staaten 
697 Forest Avenue 
Staten Island, NY 

 
Please bring family and friends to this event 

 
 

 

  
 
 

MEMBERSHIP INFORMATION 
 

Update Your Profile 
 
www.NYSwomeninc.org 

- Member Login: your email address 

- Password: NYSW09 (you will be asked to change it) 

- The Website contains online copies of the 
Communicator, Nike, etc.  

- You need to login to get into the Database and 
Membership Only Section.  

 
* * * *  

 

 
MEMBERSHIP RENEWAL 

Members will receive a notice from 
State about their renewals. 

Follow the instructions to send the 
Dues to contact at New York State, Inc. 

This information will arrive via e-mail 
Or postal mail. 

Do not send your renewal to Margaret Barry. 
Using postal mail send to: 

Robin Bridson, 
State Database Manager 

162 W Genesee Street # 7 
Chittenango, New York 13037 

 
  
 

NEWSLETTER 
 

If you have any information or meetings that you would like to 
place in the newsletter, please notify 

Elaine B . Croteau 
At Ebcroteau@aol.com 

Or 718-698-6056 
Or 

Articles that you would like us to include. 
 
 
 
 
 
 
 
 
 
 

 

mailto:Ebcroteau@aol.com
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Finance Corner 

                                                               Submitted by Christine Olivieri Donahue 

 

Let’s Expose the Gender Pay Gap 
HOW serious are we, really, about tackling income equality? 
The took a shot at it last week, approving a rule that would require companies to disclose their  — comparing how much chief 
executive officers take home compared with ordinary employees. That’s a fine idea. But here’s a better one: require companies 
to publish their gender pay gap. Think about it. Calling out top executives for making too much money will at most embarrass a 
few suits. But calling out companies for paying women too little will help millions — and perhaps crack one of the most 
intractable problems of our time.  
 
More than a half-century after President John F. Kennedy signed the Equal Pay Act of 1963, the gap between what men and 
women earn has defied every effort to close it. And it can’t be explained away as a statistical glitch, a function of women 
preferring lower-paying industries or choosing to take time off for kids.  has crunched the numbers and found that the gap 
persists for identical jobs, even after controlling for hours, education, race and age. Female doctors and surgeons, for example, 
earn 71 percent of what their male colleagues make, while female financial specialists are paid just 66 percent as much as 
comparable men. Other researchers have calculated that women one year out of college earn less than men after controlling 
for occupation and hours, and that female M.B.A. graduates earn on average  than their male classmates for their first jobs. It’s 
not that men are intentionally discriminating against women — far from it.  
 
I’ve spent the past year interviewing male executives for a book about men and women in the workplace. A vast majority of 
them are fair-minded guys who want women to succeed. They’re absolutely certain that they don’t have a gender problem 
themselves; it must be some other guys who do. Yet they’re leaders of companies that pay men more than women for the 
same jobs. Women are trying mightily to close that chasm on their own. Linda Babcock, an economist at has found that one 
reason for the disparity is that men are four times more likely to ask for a raise than women are, and that when women do ask, 
we ask for 30 percent less. And so women are told we need to lean in, to demand to be paid what we’re worth. It is excellent 
advice — except it isn’t enough. 
 
There is an antidote to the problem. requiring companies with 250 employees or more to publicly report their own gender pay 
gap. It joins a handful of other countries.  They have introduced similar rules. (In the United States, President Obama last year 
issued a presidential memorandum instructing federal contractors to report wage information by gender and race to the 
Department of Labor.) The disclosures “will cast sunlight on the discrepancies and create the pressure we need for change, 
driving women’s wages up,” Prime Minister David Cameron said last month. Critics of the British plan protest that it’s too 
expensive and complex. Some contend that it doesn’t address the root of the problem: systemic issues that block women from 
higher-paying industries, and social issues like unconscious bias. But real-world results suggest otherwise. Last year, the 
consulting firm PricewaterhouseCoopers voluntarily released its gender pay gap in Britain, one of five firms in the country, 
including AstraZeneca, to do so. Simply saying the number out loud “created much more momentum internally” to close it, 
Sarah Churchman, who runs the firm’s British diversity and inclusion efforts, told me. PricewaterhouseCoopers’s analysis 
showed that most of its 15.1 percent pay disparity (compared with a Britain-wide gap of more than reflected a lack of women in 
senior jobs. So the firm focused on whether it was promoting fairly. In 2013, the grade just below partner was 30 percent 
female, yet only 16 percent of those promoted to partner were women. A year later, the percentage of women promoted to 
partner had more than doubled. The firm’s executives were also stunned to find a bonus pattern that favored men. The 
analysis showed that men who were passed over for partnership were routinely offered retention bonuses to keep them from 
quitting. Women weren’t. Ms. Churchman believes that’s because men often threatened to leave, while women typically 
decided to work harder and try again next year.  
 
The potential cost savings of publishing the gender wage gap are enormous. About 20 percent of large companies now train 
employees to recognize unconscious bias, spending billions of dollars to try to stamp out unintentional discrimination. Paying 
for a salary analysis is cheaper and potentially more effective. Evidence also suggests that less secrecy about pay results in 
greater employee loyalty and . 
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There’s a strong argument to be made for transparency not just for women, but for minorities and other disadvantaged groups. 
African-American men earn less than white men, for example, though a  found that controlling for education, black men out-
earn both white and black women. Political realities being what they are, the chances of achieving that kind of transparency are 
slim; even the tepid C.E.O. pay gap rule took the S.E.C. five years to push through, in the face of fierce industry opposition. But 
why would we not want a measure that will settle the controversy over the pay gap with quantifiable facts? Shining some 
much-needed sunlight on the gender wage gap will make a difference for every one of us, men and women, right now. 
 

 
 
 
 
 
 
 

 
OPERATION BACK PACK 

 
We are again participating in the back to school program, Operation Back Pack, or help disadvantaged children in 

our community. 
 

If you plan to participate, please bring filled back pack to Jill Bowers at Holtermann’s Bakery on Arthur Kill Road the 
week of August 24th or to the Board meeting on Monday, August 23st at Cathy Di Stefano’s home. 

 
Items to be included in the back pack are shown below: 
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POEM 

By 
Ann M. Clinton 

 
 

New Home 
 

Boxes here, boxes there 
Boxes, boxes everywhere 

Cabinets empty, closets, too 
Start unpacking it’s up to you 

 
Glasses and plates 

Where could they be 
I’ll open this box 
And then I’ll see 

 
Newspaper wrapped shapes 

Packed to the brim 
What will they reveal 

As I eagerly unpack and unseal 
 

Closets are empty 
Cabinets are bare 

Dinner plates and glasses 
Will go right there 

 
Hours have gone by 
I admit with a sigh 

Look out the window 
Watch the cruise ships go by 

 
Lovely rooms I anticipate 
As busy days evaporate 

Sofa and loveseat in place 
Pictures and prints to adorn wall space 

 
No more to roam 

These cozy rooms my new home!! 
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COMMUNITY INFORMATION 
 
 

HARBOR LIGHTS THEATER COMPANY 

RENT 
At Snug Harbor Music Hall 

September 18th/September 19th at 8:00 p.m. 
September 20th – 2:00 p.m. 

September 24th/September 25th/September 26th – 8:00 p.m. 
September 27th – 2:00 p.m. 

October 1st/October 2nd/October 3rd -  8:00 p.m. 
October 4th – 2:00 p.m. 
Prices:  $45 - $40 - $35 

Ticket purchases 
On-line: www.hltc.org 

By Phone:  866-811-3111 
Group discount sales:  Valerie Hill – vhill.groupsales.hltc@gmail.com 

 

VOLUNTEERS NEEDED 
 

Meals on Wheels is looking for volunteers to deliver meals to the homebound 
If you are interested, contact: 

Roseann Holt at 718-727-4435 
 
 

 
Food Pantry 

Please bring non-perishable items to our meetings. 
Items will be brought to the Ocean Breeze Food Pantry. 

 
 
 

Caring Closet 
The Caring Closet at Staten Island University Hospital provides clothes to patients leaving the hospital.  New socks, 
gently used (and cleaned) or new sweat plants (with elastic waistbands), shirts are welcome.  Coats are always an 

item in need.  All coats need to be dry cleaned and offered with the cleaning bag on them. 
Please bring items to any meetings. 

For more information contact Rosemarie Dressler, 917-751-1876 or rdcommunic@aol.com  
 
 
 
 
 
 
 
 

http://www.hltc.org/
mailto:rdcommunic@aol.com
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